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Purpose

The purpose of these planning instructions is to provide guidance to Local Areas and Local
Workforce Investment Boards (LWIBs) for development of their 2013-2017 Integrated WIA and
Wagner-Peyser Plans.

The Chief Elected Official (CEO) should initiate the local planning process to engage business,
education and system partners in a collaborative, data-driven strategic planning effort. This
collaboration is meant to create an understanding of the local area’s workforce investment needs,
a shared vision of how the local workforce investment system can be designed to meet those
needs, and agreement on the key strategies to achieve this vision. LWIBs must comply with the
Workforce Investment Act, Section (§) 118(a), which requires local plans to be consistent with
The State of Hawai’i’s 2012(-2017) Integrated Workforce Investment Act and Wagner Peyser
State Plan. Therefore, elements of the Local Plan should be organized according to the three
main sections of the State Plan: 1) Strategic Plan, 2) Operational Plan, and 3) Assurances [TEGL
21-11, pg. 4]. Questions in these sections will solicit the following information:

L
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III.

Strategic Plan - explanations of how labor market data and trends were analyzed,
interpreted and used to develop new initiatives, strategies, policies and procedures to
improve the local system’s delivery of employment and training services and meet
performance goals. Descriptions of how local strategies align policy, operations and
administrative systems in the best interests of job seekers and employers to support
the governor’s strategic workforce vision and State of Hawaii’s 2012 Integrated
Workforce Investment Act and Wagner-Peyser State Plan. The impetus for specific
quantitative targets and desired outcomes should result from these local strategies.

Operational Plan — descriptions of how specific workforce programs align with and
implement the vision and strategies outlined in the Strategic Plan section to serve
employers and targeted sub-populations at the local level. If applicable, descriptions
of significant changes to the Local Board structure or financing to support WIA
activities should also be included.

Assurances - affirmations that key obligations in the law and regulations have been
met. The assurances may form a basis for self-monitoring of these requirements and
for federal and state monitoring of the local areas.

The timeline on the following page provides milestones in development of the Local Plans.

il



December 24, 2012

February 14, 2013
March + 13, 2013

April 2, 2013

April 2- May 2, 2013

May 9, 2013
June 6, 2013

July 1, 2013

Calendar

Department of Labor and Industrial Relations (“DLIR”) Director
issued WIA Bulletin No. 06-12, Change 1 to extend the Workforce
Investment Act Local Area Plans through June 30, 2013.

Plan instructions discussed with the counties.

WIA Bulletin distributing Local Plan Instructions is issued.

Draft WIA Local Area Four Year Plans are due to the state. Local
Areas post plans for public review and comment.

State reviews drafts for completeness, accuracy and
appropriateness. Included in the Plan are the MOUs with One-
Stop Partners.

Provide comments for revisions to the Local Areas.
Local Areas submit final Plan with comments received.

Local Area Plans are reviewed and approved by the WDC

Local Area Five Year Plans 2012-2017 are effective.

References

Workforce Investment Act of 1998 (WIA), P.L. 105-220, Sections (§§) 117(d) and 118

Title 20 Code of Federal Regulations (Title 20 CFR) §§ 661.345, 661.350 and 661.355

Training and Employment Guidance Letter (“TEGL”) No. 21-11 and TEGL No. 37-11

WIA Bulletins 06-12 and 06-12, Change 1

http://www_.hiwi.org/ — web page of DLIR’s Research & Statistics Office
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Logistics Instructions

Format

Local Areas should respond to the instructions in this guide. Plans should include the
instructions, followed by the Local Area response. See a list of References on page 4. Please do
the following:

e Use 8.5 x 11 inch white paper and a font size of 11 or greater.

e Organize the plan by sections, following the same order as these plan instructions.

e Include a cover sheet with the contact person’s name, address, phone, fax, and e-mail

address. Include a table of contents.
e Place a list of appendices and the required documents at the end of the plan.

Submittal

See the Local Area Plan Calendar on page iii. Local Areas are to submit Local Area Plans to
WDD no later than April 2, 2013 for review. Each Local Area Plan should be submitted via a
cover letter, jointly signed by the Mayor and the LWIB chairperson.

Revisions may be required. Revised Local Area Plans are to be submitted to WDD with a cover
letter, jointly signed by the Mayor and the Local Workforce Investment Board chairperson, no
later than May 9, 2013 with a copy of comments received from the public and an explanation of
how the comments were addressed for presentation at the June 6, 2013 WDC meeting.

Please submit three hard copy sets of the final WIA Local Plan, with original signatures, and an
electronic file to:

Elaine Young, Interim Executive Director
Workforce Development Council

830 Punchbowl Street, Room 329
Honolulu, HI 96813

iv



Local Plan Certification Signatures

Name of Grant Recipient: City & County of Honolulu
Contact Person/Title: Derek Chinen, Planner

Phone: 808-768-5889 Fax: N/A E-mail: owib@honolulu.gov

This plan represents the Oahu Local Workforce Investment Board’s efforts to
maximize and coordinate resources available under Title I of the Workforce
Investment Act (WIA) of 1998. It is submitted for the period of July 1, 2013 —
June 30, 2017 with the assurance that we will operate our Workforce Investment
Act and Wagner-Peyser programs in accordance with this plan and applicable

federal and state laws and regulations.

‘Chair of the Oahu Mayor of the City & County of Honolulu

orkforce Investment Board

James Tollefson Kirk Caldwell
Name (printed or typed) Name (printed or typed)
4.2- 2003 i~ 26(3

Date Date
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WORKFORCE INVESTMENT ACT (“WIA”) AND WAGNER-PEYSER
PLANNING GUIDANCE FOR
HAWAII’'S LOCAL WORKFORCE INVESTMENT AREAS

State Vision and Goals

The activities in this 2012-2017 WIA Hawaii State Plan begin with the strategic vision of the
Govemor. The Governor’s “New Day Plan™ has three overarching strategies—Growing a Sustainable
Economy, Investing in People, and Transforming Government.

* A Sustainable Economy includes initiatives in renewable energy; sustainable agriculture; and
tourism efforts that focus on culture and the arts, and creative industries.

* Investing in People focuses on aligning education and workforce development, and includes:
increasing the number of native Hawaiians and other underrepresented groups in higher
education enrollment and completion; raising graduation standards for public schools to better
prepare students for a more competitive society; and to better use funding to meet current and
future employer needs. Healthcare Transformation is a major part of the Governor’s plan to
move Hawaii forward, and the transformation begins with ensuring an adequate number of
high-skilled healthcare workers for all areas in Hawaii.

®* Transforming Government began with the appointment of the state’s first chief information
officer, Sanjeev “Sonny” Bhagowalia. A statewide plan to update all technology and systems
in the executive branch will help to reduce costs, eliminate redundancies, better meet
customer/taxpayer needs, and foster innovation.

Section I - Strategic Plan

This section should address how the economic downturn has impacted the economy of the local area,
its businesses, job seekers and workers. Include in your descriptions the sources of information and
dates. How are the various activities related to sustainable development? Respond to each question
by assessing your local area’s current and future strategies and by identifying steps to implement and
improve your service level.

A. Assessment of Labor and Economic Market Needs

1. Identify the workforce investment needs of businesses, job seekers and workers in your local
area. Include a description of the demographics of the county e.g. ethnic, racial, linguistic,
older persons and individuals with disabilities? [WIA Section 118(b)(1)(A); Title 20 Code of
Federal Regulations (CFR) § 661.350(a)(1)]



Summary area profile for the City and County of Honolulu:

(Source: Hawaii State Department of Labor & Industrial Relations; Hawaii Workforce Infonet)

Honolulu County, Hawaii - The City and County of Honolulu is a combined city-county jurisdiction
located in the U.S. state of Hawai'i. It is also the official municipal and cultural entity of the combined
urban district of Honolulu and the rest of the island of O'ahu in the U.S. state of Hawai'i, as prescribed
in the city charter adopted in 1907 and accepted by the Legislature of the Territory of Hawai'i. The
City and County encompasses all of the island of O'ahu and several minor outlying islands including
all of the Northwestern Hawaiian Islands (islands beyond Ni'ihau except Midway Atoll). It acts as a
public corporation that manages various aspects of traditional municipal governance primarily in the
American manner. The population of the City and County was 876,156 at the 2000 census, making it
the eleventh-largest municipality in the United States. Upon becoming a consolidated city-county on
April 30, 1907, the combined territories were incorporated as the City and County of Honoluly, as it is
known today. The motto is Ha’aheo No ‘O Honolulu (Honolulu Pride).

Current Jobs Available
There are 12,992 job openings advertised online in Honolulu County, Hawaii on March 14, 2013 (Jobs
De-duplication Levell).

Candidates Available
There were 22,323 potential candidates in the workforce system that were looking for work in
Honolulu County, Hawaii in March 14, 2013.

Candidate Area Distribution

The counties in Hawaii where the highest number of potential candidates in the workforce system
were looking for work in March 14, 2013 were Honolulu County, Hawaii (22,323) , Hawaii County,
Hawaii (12,054) , Maui County, Hawaii (8,431) and Kauai County, Hawaii (6,848) . There were 3,527
candidates who indicated that they were willing to work anywhere in the state.

Education Level of Available Candidates

The most common education level of potential candidates in the system in Honolulu County, Hawaii
on March 14, 2013 was a High School Diploma or Equivalent with 34.52% of the total specified. The
second most common level was a 1 to 3 Years at College or a Technical or Vocational School with
21.85% of the total specified.

Employment Wage Statistics
The average weekly wage for Honolulu County, Hawaii in 4th quarter, 2010 was $897. This would be

equivalent to $22.43 per hour or $46,644 per year, assuming a 40-hour week worked the year around.

Employment Wage Statistics Distribution

The counties with the highest estimated average weekly wages in Hawaii for the 4th quarter, 2010 are
Honolulu County, Hawaii ($897) , Maui County, Hawaii ($765) , Kauai County, Hawaii ($758) and
Hawaii County, Hawaii ($736) .

Desired Salary of Available Candidates



The most common desired salary of potential candidates in the system in Honolulu County, Hawaii is
20k - 30k or more with 35.2% of the total specified. The second most common level is 35k - 45k or
more with 24.33% of the total specified. 2,985 potential candidates had no specific desired salary
specified.

Area Labor Force, Employment and Unemployment Data

The total civilian labor force (not seasonally adjusted) for Honolulu County, Hawaii in December,
2012 was 455,050, of which 435,500 were employed and 19,550 were unemployed. The
unemployment rate was 4.3% percent.

Labor Force, Employment and Unemployment Distribution

The counties in Hawaii with the highest unemployment rate (not seasonally adjusted) in December,
2012 were Hawaii County, Hawaii (6.9%), Kauai County, Hawaii (6.0%), Maui County, Hawaii
(5.2%) and Honolulu County, Hawaii (4.3%).

Industry Employment Distribution

The total number of employees located in Honolulu County, Hawaii in 4th quarter, 2010 was 436,921.
The largest major industry sector was Public Administration with 22.2% of the employment, followed
by Accommodation and Food Services with 12.6% of the employment, and Health Care and Social
Assistance with 10.8% of the employment.

Current Employment Statistics
Current employment by industry for Honolulu County, Hawaii on December, 2012 were Total

Nonfarm (446,400).

Occupational Employment Distribution
The 2008 total estimated number of employed in Honolulu County, Hawaii was 370,490. The largest

major occupational group was Office and Administrative Support Occupations with 21.1% of the
estimated employed, followed by Sales and Related Occupations with 13.6% of the estimated
employed, and Food Preparation and Serving Related Occupations with 12.8% of the estimated
employed.

Occupations by Candidates Available

The occupations with the highest number of potential candidates in the workforce system that were
looking for work in Honolulu County, Hawaii on March 14, 2013 are Customer Service
Representatives (781) , Office Clerks, General (674) , Security Guards (470) , Retail Salespersons
(447) , Cashiers (442) , Stock Clerks- Stockroom, Warehouse, or Storage Yard (406) , Construction
Laborers (393) , Executive Secretaries and Administrative Assistants (370) , Administrative Services
Managers (352) and Janitors and Cleaners, Except Maids and Housekeeping Cleaners (340) .

Candidates By Occupation Group

There were 22,323 potential candidates in the workforce system that were looking for work in -
Honolulu County, Hawaii in March 14, 2013. The largest major occupational group was Office and
Administrative Support Occupations with 18.7% of the potential candidates, followed by Management
Occupations with 9.6% of the potential candidates, and Sales and Related Occupations with 7.2% of
the potential candidates.



Occupations by Employment Wage

The occupations with the highest paying 2011 estimated mean (annual) wages in Honolulu County,
Hawaii were Family and General Practitioners ($193,240) , Pediatricians, General (8173,500) , Chief
Executives ($151,670) , Psychiatrists ($125,500) , Airline Pilots, Copilots, and Flight Engineers
($148,840) , Optometrists ($117,690) Biological Science Teachers, Postsecondary ($112,930),
Pharmacists ($112,040) , Obstetricians and Gynecologists ($220,740) and Physicians and Surgeons,
All Other ($201,590) .

Occupations by Projected Growth

The highest 2008 - 2018 projected growth rate for Honolulu County, Hawaii was Waiters and
Waitresses (0.3%) , Retail Salespersons (0.6%) , Cashiers (0.4%) , Combined Food Preparation and
Serving Workers, Including Fast Food (1.1%) , Security Guards (1 .0%) , Customer Service
Representatives (1.3%), Elementary School Teachers, Except Special Education (1.0%) , Registered
Nurses (1.7%) , Secondary School Teachers, Except Special and Vocational Education (0.4%) and
General and Operations Managers (-0.3%) .

Population Totals
The 2001 population of Honolulu County, Hawaii was estimated at 882,755. The 2011 population of

Honolula County, Hawaii was estimated at 963,607. This represents a 9.16 percent increase from
2001.

Population Distribution

The counties in Hawaii with the highest 2011 estimated population are Honolulu County, Hawaii
(963,607), Hawaii County, Hawaii (186,73 8), Maui County, Hawaii (156,764) and Kauai County,
Hawaii (67,701).

Income Totals

According to the US Census Bureau the Median F amily Income in Honolulu County, Hawaii in 2010
was $81,370 . According to the US Census Bureau the Median Household Income in Honolulu
County, Hawaii in 2011 was $65,489 . According to the HUD (Housing & Urban Development) the
Median HUD Income in Honolulu County, Hawaii in 2012 was $82,700 . According to the BEA
(Bureau of Economic Analysis) the Per Capita Income in Honolulu County, Hawaii in 2011 was
$46,624 . According to the BEA (Bureau of Economic Analysis) the Total Income in Honolulu
County, Hawaii in 2011 was $44,926,809,000 .

Income Distribution

The counties in Hawaii with the highest 2010 Median Family Income were Honolulu County, Hawaii
($81,370) , Maui County, Hawaii ($74,465) , Kauai County, Hawaii ($71,847) and Hawaii County,
Hawaii ($66,348) .



It happens more often than you'd imagine

e Justover 1in 4 of today's 20 year-olds will
become disabled before they retire.”

¢ QOver 37 million Americans are classified as
disabled; about 12% of the total population.
More than 50% of those disabled Americans
are in their working years, from 18-64.

e 8.8 million disabled wage earners, over 5% of
U.S. workers, were receiving Social Security
Disability (SSDI) benefits at the end of 2012.°

¢ |n December of 2012, there were over 2.5
million disabied workers in their 20s, 30s, and
40s receiving SSDI benefits.®

Chances of becoming disabled

The following statistics come from CDA’'s PDQ
disability risk calculator:*

e A typical female, age 35, 5'4", 125 pounds, non-
smoker, who works mostly an office job, with
some outdoor physical responsibilities, and who
leads a healthy lifestyle has the following risks:

o A 24% chance of becoming disabled for 3
months or longer during her working career;

= with a 38% chance that the disability
would last 5 years or longer

s and with the average disability for
someone like her lasting 82 months.

o [f this same person used tobacco and
weighed 160 pounds, the risk would
increase to a 41% chance of becoming
disabled for 3 months or ionger.

S~
‘ COUNCIL FOR
DISABILITY AWARENESS

e A typical male, age 35, 5'10", 170 pounds, non-
smoker, who works an office job, with some
outdoor physical responsibilities, and who leads
a healthy lifestyle has the following risks:

o A 21% chance of becoming disabled for 3
months or longer during his working career;

= with a 38% chance that the disability
would last 5 years or longer

= and with the average disability for
someone like him lasting 82 months.

o If this same person used tobacco and
weighed 210 pounds, the risk would
increase to a 45% chance of becoming
disabled for 3 months or longer.

A sample of factors that increase the risk of
disability:

Excess body weight, tobacco use, high risk
activities or behaviors, chronic conditions such
as; diabetes, high blood pressure, back pain,
anxiety or depression, frequent alcohol
consumption or substance abuse.

A sampie of factors that decrease the risk of
disability:

Maintaining a healthy body weight, no tobacco
use, healthy diet and sleep habits, regular
exercise, moderate to no alcohol consumption,
avoidance of high risk behaviors including
substance abuse, maintaining a healthy stress
fevel, and effective treatment of chronic health
conditions.

Council for Disability Awareness
www.disabilitycanhappen.org




To calculate your own Personal Disability Quotient
(PDQ), go to:

http://www.disabilitycanhappen.org/chances disability/pdg.asp

To learn more about risk factors and ways to help
reduce your risk, go to:

hitp:/fwww.whatsmypda.org.

Disability prevents people from earning a living:

e There were over 2.8 million new Social Security
Disability Insurance (SSDI) applications in
2012, slightly lower than in the two previous
years, but still 29% higher than in 2007, and
67% higher than 2002 levels.?

*  61% of surveyed wage earners personally know
someone who has been disabled and unable to
work for 3 months or longer.’

¢ Wage earners who know someone who has
been disabled predict their own odds to be
higher than respondents who do not.®

o The average group long-term disability claim
lasts 34.6 months.®

* The average individual disability claim lasts
31.6 months.”

e One in eight workers will be disabled for five
years or more during their working careers.®

Working Americans underestimate their risk of
disability:

* 64% of wage earners believe they have a 2% or
less chance of being disabled for 3 months or
more during their working career.® The actual

Council for Disability Awareness
www.disabilitycanhappen.org

COUNCIL FOR
DISABILITY AWARENESS
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odds for a worker entering the workforce today
are about 25%."

Most working Americans estimate that their own
chances of experiencing a long term disability
are substantially lower than the average
worker's.®

Disability causes severe financial hardship:

90% of wage earners rated their "ability to earn
an income” as "valuable" or "very valuable" in
helping them achieve long-term financial
security — wage earners perceive their ability
to earn an income as even more valuable than
retirement savings, medical insurance, personal
possessions, other forms of savings or their
homes.®

Medical problems contributed to 62%? of all
personal bankruptcies filed in the U.S. in 2007~
an estimate of over 500,000." This is a 50%
increase over results from a similar 2001 study.

Medical problems contributed to half of all home
fareclosure filings in 2006."

Common causes of disability:

According to CDA's 2012 Long-Term Disability
Claims Review'?, the following were the leading
causes of new disability claims in 2011:

Musculoskeletal/connective tissue disorders
caused 28.9% of new claims.*

Cancer was the 2nd leading cause of new
disability claims at 14.4%




Disability Statistics

¢ Injuries and Poisoning caused 10.6% of new
claims

e Cardiovascular/circulatory disorders caused
8.7% of new claims

¢ Mental disorders caused 9.2% of new claims.

s Cancer claims were lower as a percentage of
new disability claims in 2011, although cancer
remains the second leading cause of new
disability claims and the fourth leading cause of
ongoing claims.

e The most common causes of existing disability
claims in 2011 included: diseases of the
musculoskeletal system and connective tissue*
(30.5% of all existing claims), diseases of the
nervous system and sense organs (13.9%),
diseases of the circulatory system (12.3%) and
cancer (8.9%).

¢ Approximately 90% of disabilities are caused by
illnesses rather than accidents.

* This category includes claims caused by neck and back pain;
joint, muscle and tendon disorders; foot, ankle and hand
disorders, elc.

Few American workers are financially prepared:

How long could you afford to be without a
paycheck?

o Do you save any of your annual income? 48%
of U.S. families don't.”

e Do you have private pension coverage? Most of
us - over 50% - don't.

o Retirement savings? One-third of us have
none.

Ay ]
‘ COUNCIL FOR
DISABILITY AWARENESS

s  68% of Americans would find it very difficult or
somewhat difficult to meet their current financial
obligations if their next paycheck were delayed
for one week."

e 65% of working Americans say they could not
cover normal living expenses even for a year if
their employment income was lost; 38% couid
not pay their bills for more than 3 months.’

¢ Nearly nine in ten workers (86%) surveyed
believe that people should plan in their 20’s or
30’s in case an income limiting disability should
occur;

o Only half (50%) of all workers have actually
planned for this possibility.

o Fewer than half (46%) have even discussed
disability planning.'®

Most American workers’ incomes are not
protected:

¢ About 100 million workers are without private
disability income insurance.

o  69% of workers in the private sector have no
private long-term disability insurance.’

Think Social Security or Workers'
Compensation will cover it?

Better do your homework:

o 65% of initial SSDI claim applications were
denied in 2012.2

e Can your family live on $1,130 a month? That's
the average monthly benefit paid by Social

Council for Disability Awareness
www.disabilitycanhappen.org




Disability Statistics
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DISABILITY AWARENESS

Security Disability Insurance (SSDI) at the end e Less than 5% of disabling accidents and
of 2012.% illnesses are work related. The other 95% are
not, meaning Workers’ Compensation doesn't

o The average SSDI monthly benefit payment cover them. 2

for males was $1,256

o The average SSDI monthly benefit payment
for females was $993

At the end of 2011

7.6% of SSDI recipients received less than
$500 monthly.

s}

o 48% received less than $1,000 per month.

o 94% received less than $2,000 per month. "’

For more information, please visit www.disabilitycanhappen.org
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Social Security Administration, Fact Sheet February 7, 2013

U.S. Census Bureau, American Community Survey, 2011

Social Security Administration, Disabled Worker Beneficiary Statistics, December 2012

Council for Disability Awareness, Personal Disability Quotient (PDQ) calculator

Council for Disability Awareness, Disability Divide Consumer Disability Awareness Study, 2010

Gen Re, U.S. Group Disability Rate & Risk Management Survey 2012, based on claims closed in 2011

Gen Re, U.S. Individual DI Risk Management Survey 2011, based on claims closed in 2010

Commissioner's Disability Insurance Tables A and C, assuming equal weights by gender and occupation class

The American Journal of Medicine, June 4, 2009 Medical Bankruptcy in the United States, 2007: Results of a National Study;
David U. Himmelstein, MD, Deborah Thorne, PhD, Elizabeth Warren, JD, Steffie Woolhandler, MD, MPH

. U.S. Courts, Bankrupicy Statistics, 12-Month Period Ending December 2007
. Get Sick, Get Out: The Medical Causes of Home Mortgage Foreclosures, Christopher Tarver Robertson, Richard Egelhof, &

Michael Hoke; August 8, 2008

Council for Disability Awareness, Long-Term Disability Claims Review, 2012

U.S. Federal Reserve Board, Survey of Consumer Finances, 2010

American Payroll Association, "Getting Paid in America” Survey, 2012

Council for Disability Awareness, Worker Disability Planning and Preparedness Study, 2009

U.S. Social Security Administration, Beneficiary Data, December 2012

U.S. Social Security Administration, Annual Statistical Report on the Social Security Disability Insurance Program 2011

Council for Disability Awareness

www.disabilitycanhappen.org
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tconomic News Release

Employment Characteristics of Families Summary

For release 10:00 a.m. (EDT) Friday, April 26, 2013 USpL-13-0730
Technical information: (202) 691-6378 * cpsinfoRbls.gov * www.bls.gov/cps
Media contact: (202) 691-5902 * PressOffice@bls.gov

EMPLOYMENT CHARACTERISTICS OF FAMILIES -- 2012

In 2012, 10.5 percent of families included an unemployed person, down 1.0 percentage point
from 2011, the U.S. Bureau of Labor Statistics reported today. Of the nation's 80.1 million
families, 80.0 percent had at least one employed member in 2012.

These data on employment, unemployment, and family relationships are collected as part of
the Current Population Survey (CPS), a monthly sample survey of approximately 60,000
households. Data in this release are annual averages. Families are classified either as
married-couple families or as families maintained by women or men without spouses present.
Unless otherwise noted, families include those without children as well as those with
children under age 18. For further information, see the Technical Note.

Families and Unemployment

1e number of families with at least one member unemployed decreased to 8.4 million in

012 from 9.0 million in 2011. The proportion of families with an unemployed member
Jecreased to 10.5 percent in 2012. Black and Hispanic families remained more likely to
have an unemployed member in 2012 (16.8 percent and 14.5 percent, respectively) than white
and Asian families (9.5 percent and 9.2 percent, respectively). (See table 1.)

Most families with an unemployed member alsc had at least one family member who is employed.
Among families with an unemployed member in 2012, 67.5 percent also had an employed family
member, about the same as in 2011. (See table 1.)

Among married-couple families with an unemployed member, the proportion of families with at
least one employed family member was 80.2 percent in 2012, up from 79.2 percent in 2011.
Among families maintained by men (no spouse present) with an unemployed member, 53.3 percent
had an employed member in 2012; for families maintained by women (no spouse present), the
proportion was 45.6 percent. Both proportions were little changed from 2011. (See table 3.)

Families and Employment

The share of families with an employed member edged up to 80.0 percent in 2012 from 79.8
percent in 2011. The likelihood of having an employed family member rose in 2012 for black
and Hispanic families, to 75.4 percent and 84.6 percent, respectively. The likelihood for
white and Asian families showed little change at 80.1 percent and 88.1 percent, respectively.
(See table 1.)

In 2012, families maintained by women with no spouse present remained less likely to have

an employed member (72.4 percent) than married-couple families (81.9 percent) or families

maintained by men with no spouse present (81l.1 percent). Both the husband and wife were

employed in 47.4 percent of married-couple families in 2012. The husband was the only

rorker in 20.2 percent of married-couple families, and the wife was the only worker in
percent of these families. (See table 2.)

Families with Children
In 2012, 43.1 percent of all families included children (sons, daughters, step-children,

or adopted children) under age 18. Among the 34.6 million families with children, 87.8
percent had at least one employed parent in 2012, up from 87.2 percent in 2011. The mother
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was employed in 67.1 percent of families with children maintained by women with no spouse
present in 2012, and the father was employed in 81.6 percent of families with children
maintained by men with no Spouse present. Among married-couple families with children,
96.3 percent had at least one employed parent in 2012. The share of married-couple
families with children where both parents worked was 59.0 percent. (See table 4.)

.others

The labor force participation rate--the percent of the population working or looking for
work--for all mothers with children under age 18 was 70.5 percent in 2012, little different
from the prior year. In 2012, the participation rate for married mothers with a spouse
present (68.3 percent) remained lower than the rate for mothers with other marital statuses
(75.2 percent). (Other marital status refers to persons who never married or are widowed,
divorced, separated, or married but living apart from their spouse.) Married mothers were
equally as likely to be employed as mothers with other marital statuses in 2012, but their
unemployment rate was substantially lower--5.4 percent, compared with 14.1 percent for
mothers with other marital statuses. (See table 5.)

Mothers with younger children are less likely to be in the labor force than mothers with
older children. In 2012, the labor force participation rate of mothers with children under
6 years old (64.8 percent) was lower than the rate of those whose youngest child was 6 to
17 years old (75.1 percent). The participation rate of mothers with infants under a year
old was 57.0 percent. Among mothers with infants, there was virtually no difference in the
participation rate of married mothers {57.0 percent) and those with other marital statuses
{56.9 percent). However, the unemployment rate for married mothers of infants, at 5.5
percent, was considerably lower than the rate for mothers with other marital statuses,

at 23.2 percent. (See tables 5 and 6.)

+« Emplo nt Characteristics of Families Technical Note

« Table 1. Employment and unemployment in f milies by race and Hispanic or Latino ethnici
e Table 2. Families resence and relationship of employed members and famil €. 2011-2012 annual averages

+ Table 3. Unemployment in families by presence and relationship of employed members and family type, 2011-2012 annual

averages
» Table 4. Families with own children: Employment status of parents by age of youngest child and family type, 2011-2012
annual averages

» Table 5. Employment status of the population b sex, marital status, and presence and age of own children under 18, 2011-

2012 annual averages
* Table 6. Employment status of mothers with own children under 3 vears old by single vear of age of yvoungest child and
marital status, 2011-2012 annual averages

» HTML version of the entire news release

The PDF version of the news release
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Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey

website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community

Survey website in the Methodology section.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau’s Population
Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and

estimates of housing units for states and counties.

Subject

HOUSEHOLDS BY TYPE
Total households
Family households (families)
With own chiidren under 18 years
Married-couple family
With own children under 18 years
Male householder, no wife present, family
With own children under 18 years
Female householder, no husband present, family
With own children under 18 years
Nonfamily households
Householder living alone
65 years and over

Households with one or more people under 18 years

Households with one or more people 65 years and over

Average household size
Average family size

RELATIONSHIP
Population in households
Householder
Spouse
Child
Other relatives
Nonrelatives
Unmarried partner

MARITAL STATUS
Males 15 years and over
¥ married
1. .+ married, except separated
Separated

1 0f8

Estimate

445,513
310,284
126,224
229,073
91,453
24,930
9,841
56,281
24,930
135,229
105,914
35,149

163,239
130,398

2.93
3.50

1,304,538
445,513
229,103
376,257
171,091

82,574
27,189

545,876
200,519
278,679

7435

Hawali

Margin of Error

+/-2,039
+/-2,350
+/-2,156
+/-2,651
+/-2,069
+/-1,130

+/-919
+/-1,491
+/-1,160
+/-1,986
+/-1,773
+/-1,077

+/-2,153
+/-1,180

+/-0.01
+/-0.02

ek feirn

+/-2,039
+/-2,576
+/-3,275
+/-3,696
+/-2,427
+/-1,058

+/-194
+/-2,339
+/-2,663
+/-594

Percent

445,513
69.6%
28.3%
51.4%
20.5%

5.6%
2.2%
12.6%
5.6%
30.4%
23.8%
7.9%

34.4%
29.3%

)
x)

1,304,538
34.2%
17.6%
28.8%
13.1%

6.3%
2.1%

545,876
36.7%
51.1%

1.3%

Percent Margin of
Error

(X)
+-0.4
+/-0.5
+-0.5
+/-0.4
+-0.3
+/-0.2
+/-0.3
+-0.3
+-0.4
+/-0.4
+/-0.2

+/-0.4
+/-0.2

)
x)

X)
+-0.2
+/-0.2
+-0.3
+/-0.3
+/-0.2
+-0.1

)
+-0.4
+/-0.5
+/-0.1

Honolulu County,
Hawali
Estimate

307,248
216,120
88,711
160,650
66,565
16,702
5,878
38,768
16,268
91,128
71,780
23,851

107,494
92,178

296
3.54

908,721
307,248
160,607
264,570
123,388

52,908

16,505

383,081
143,648
196,466

4,523

04/29/2013
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