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ABSTRACT
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Executive Summary

This instruction, 29 CFR Part 1910, Subpart I, Enforcement Guidance for Personal Protective
Equipment in General Industry, provides enforcement guidance to Occupational Safety and
Health Administration (OSHA) Compliance Safety and Health Officers (CSHOSs); national,
regional, and area offices; and state programs and federal agencies concerning OSHA’s policies
and procedures for implementing inspection programs to reduce injuries, illnesses and fatalities,
and eliminate workplace hazards in general industry employment through the use of Personal
Protective Equipment (PPE). OSHA revised the general industry standards for personal
protective equipment, 29 CFR 1910, Subpart I, 59 Fed. Reg. 1334 (April 6, 1994) ; corrected 59
Fed. Reg. 33910 (July 1. 1994). Provisions were added to 29 CFR 1910.132 to require
employers to select appropriate PPE based on the hazards present or likely to be present in the
workplace; to prohibit the use of defective or damaged PPE; and to require that employees be
trained so that each affected employee can properly use the assigned PPE. On November 15,
2007, OSHA 1issued a final rule for “Employer Payment for Personal Protective Equipment” that
applies identical PPE payment requirements to workplaces in all industries, including those
covered by the general industry standards. (29 CFR 1910).

On September 9, 2009 OSHA issued a final rule to revise the personal protective equipment
(PPE) standards based on National Consensus standards; including sections of its general
industry, shipyard employment, longshoring, and marine terminals standards regarding
requirements for eye- and face-protective devices, head protection, and foot protection. 74 Fed.
Reg. 46350-46361

This instruction provides information and enforcement guidance to support OSHA’s inspection
efforts in general industry employment. OSHA is updating the references in its regulations to
recognize more recent editions of the applicable national consensus standards, and is deleting
editions of the national consensus standards that PPE must meet if purchased before a specified
date. In addition, OSHA is amending its provision that requires safety shoes to comply with a
specific American National Standards Institute (ANSI) standard.

e Supports DOL’s Strategic Plan Outcome Goal 3A for increased emphasis on reducing
workplace injuries, illnesses, and fatalities.

e Provides OSHA Compliance Officers, consultants, and other interested government and
industry parties with information about PPE selection and use in general industry
intervention efforts and in minimizing employee exposure to hazards.

* Supports the Site-Specific Targeting (SST) program for general industry employment.

e Provides available general industry PPE safety and health information in a web-based
format with electronic links to noted references.

Significant Changes

This instruction has been revised and updated to include the following significant changes:
¢ Clarifies what type of PPE employers must provide at no cost, when employers must
pay for PPE, or for replacement PPE, and when employers are not required to pay for
PPE.
o Clarifies the PPE payment requirements for PPE worn off the jobsite, for PPE that must
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remain at the jobsite, and for employee-owned PPE.
Sets forth enforcement policies that reflect court and review commission decisions

concerning PPE.
Provides guidance that allows employers to use PPE constructed in accordance with the
most recent national consensus standards.
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IV.

Purpose.

This instruction, Enforcement Guidance for Personal Protective Equipment in General
Industry has been developed to provide general enforcement policy and guidance related
to Personal Protective Equipment (PPE), and to assist CSHOs in conducting inspections.

Scope.
This applies OSHA-wide.
Cancellations.

OSHA STD 01-06-006, Inspection Guidelines for 29 CFR 1910. Subpart I, the revised
Personal Protective Equipment Standards for General Industry, June 16, 1995.

References.

A. 29 CFR Part 1910, Occupational Safety and Health Standards, Subparts D, F, G,
HLJLNOPQR,S,and Z.

B. 29 CFR Part 1915, Occupational Safety and Health Standards for Shipyard
Employment, Subparts B, C, D, E, F, H, [ and Z.

C. 29 CFR Part 1917, Marine Terminals, Subparts B, E, F, and G.

D. 29 CFR Part 1918, Safety and Health Regulations for Longshoring, Subparts H, I,
and J.

E. 29 CFR Part 1926, Safety and Health Regulations for Construction.

F. Department of Labor 2010-2016 Strategic Plan, Department of Labor Strategic
Plan for Fiscal Years 2010-2016.

G. 68 F.R. 23527-23568, 29 CFR Part 1910, Proposed Rule, Walking and Working
Surfaces; Personal Protective Equipment (Fall Protection), May 2, 2003.

Note: These proposals were originally issued in 1990, 55 Fed. Reg. 47660 (April
10, 1990), and were republished without change when the rulemaking record was
reopened in 2003. Cites in this document are to the 2003 Federal Register notice.

H. 74 F.R. 46350-46361, 29 CFR Final Rule, Updating OSHA Standards Based on
National Consensus Standards; Personal Protective Equipment, September 9,
2009

L 72 F.R. 64341-64430, 29 CFR 1910.132(h), Final Rule, Employer Payment for
Personal Protective Equipment, November 15, 2007.




J. 73 F.R. 48335, 29 CFR Proposed Rule, Clarification of Remedy for Violation of
Requirements to Provide Personal Protective Equipment and Train Employees,
September 18, 2008.

K. 75 F.R. 28861-29153, Walking Working Surfaces and Personal Protective
Equipment (Fall Protection Systems), Notice of Proposed Rulemaking, May 24,
2010.

L. OSHA CPL 02-00-148, OSHA Field Operations Manual (FOM), November 9,
20009.

M. Occupational Safety and Health Act of 1970 (29 U.S.C. §654(a)(1 - 2)).

N. OSHA Publication 3151-12R-2003, Personal Protective Equipment.

Federal Program Change. — Notice of Intent and Equivalency Required.

This instruction which provides general guidance for the enforcement of standards
applicable to personal protective equipment (PPE) in general industry, including
guidance on payment for PPE, describes a federal program change for which notice of
intent and equivalency are required. OSHA recently revised its standards on PPE at 29
CFR 1910.132 and 29 CFR 1910.133 regarding employer payment for required PPE
(November 15, 2007) and eye, face, head and foot protection (September 9, 2009). States
with OSHA-approved State Plans were required to adopt standards at least as effective as
these revisions within 6 months of federal promulgation. States must have implementing
enforcement policies and procedures for their PPE standards which are at least as
effective as those in this instruction.

States are required to notify OSHA within 60 days whether they intend to adopt policies
and procedures identical to those in this instruction or adopt or maintain different policies
and procedures. If a State adopts or maintains policies and procedures that differ from
federal policies and procedures, the State must identify the differences and may either
post its policies on its website and provide the link to OSHA or submit an electronic copy
to OSHA with information on how the public may obtain a copy. If a State adopts
policies and procedures that are identical to federal policies and procedures, the State
must provide the date of adoption to OSHA. State adoption must be accomplished within
6 months, with posting or submission of documentation within 60 days of adoption.
OSHA will post summary information on the State Plan responses to this instruction on
its website.

States were required to adopt standards at least as effective as OSHA’s PPE Payment
standards by May 15, 2008.

Action Information.

A, Responsible Office.
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Directorate of Enforcement Programs (DEP), Office of General Industry
Enforcement (GIE).

B. Action Offices.

National, Regional, and Area Offices; Consultation Project Managers; and State
Plan States.

C. Information Offices.

None.

Actions Required.

The general enforcement policies and procedures set forth in this instruction are effective
immediately and will remain in effect until canceled by proper authority. OSHA
Regional Administrators, Area Directors and National Office Directors should ensure that
the general enforcement policies and procedures set forth in this instruction are followed.
Regional Administrators also must ensure that State Plan State Designees and
Consultation Program Managers in their regions are informed of the requirements of this
instruction and encourage the involvement of Consultation Programs in general industry.

Federal Agencies.

This instruction describes a change that may affect federal agencies. It is the
responsibility of the head of each federal agency to establish and maintain an effective
and comprehensive safety and health program. Executive Order 12196, Section 1-201
and 29 CFR 1960.16 require federal agencies to adopt policies and procedures necessary
to provide a level of protection equivalent to that provided by OSHA standards and
regulations.

Application.

This instruction applies to general industry workplaces covered by 29 CFR Part 1910.

Background.

On April 6, 1994, OSHA published a final rule updating the general industry standards
for PPE, 29 CFR 1910, Subpart I, 59 F.R. 16334-16364, and was corrected by 59 F.R.
33910-33911, July 1, 1994.

On June 16, 1995, OSHA published STD 01-06-006, Inspection Guidelines for 29 CFR
1910. Subpart I, the revised Personal Protective Equipment Standards for General
Industry, to provide Compliance Officers with inspection guidance related to the final
rule.




OSHA published a final rule requiring employers to pay for most of the PPE they must
provide, 72 F.R. 64341-64430. The rule does not require employers to provide PPE
where none has been required before. Instead, the rule merely stipulates that the
employer must pay for required PPE, except in the limited cases specified in the standard.

On September 9, 2009, OSHA issued a final rule which revised and updated PPE
standards to be more consistent with the current consensus standards regarding good
industry practices, as reflected by the latest editions of the pertinent American National
Standards Institute (ANSI) standards at the time. 74 Fed. Reg. 46350-46361. The rule
provided guidance for the selection and use of PPE, as well as clearer requirements that
are performance-oriented where appropriate. New paragraphs containing requirements
covering equipment selection, defective and damaged equipment, and training, were
added to 29 CFR 1910.132.

Inspection Guidelines for General Industry.

The compliance safety and health officer (CSHO) shall determine whether the employer
is in compliance with the 29 CFR Part 1910, Subpart I, PPE requirements (29 CFR
1910.132 through 29 CFR 1910.138), other standards applicable to general industry that
require PPE (See NOTE, below), and with the final rule for Employer Payment for
Personal Protective Equipment dated November 15, 2007 (February 13, 2008 effective
date).

General Industry Requirements under Part 1910, Subpart I — Personal Protective
Equipment.

29 CFR Provide PPE that is necessary to protect employees from hazards

1910.132(a)

29 CFR Ensure that employee-owned equipment is adequate, properly

1910.132(b) maintained, and sanitary

29 CFR Ensure that the PPE used is safe in design and construction

1910.132(¢c)

29 CFR Conduct a hazard assessment and select protective equipment

1910.132(d) accordingly

29 CFR Prohibit the use of defective or damaged protective equipment

1910.132(e)

29 CFR Provide PPE training to employees

1910.132(H)

29 CFR This provision provides that the hazard assessment and training

1910.132(g) provisions at (d) and (f) above apply to Subpart I requirements (see
the following table) for eye, face, head, foot, and hand PPE.
However, the hazard assessment and training provisions at (d) and




(f) do not apply to respiratory protection or electrical protective
equipment.

29 CFR Provide most PPE required by OSHA standards at no cost to

1910.132(h) employees

29 CFR Eye and face protection

1910.133

29 CFR Respiratory protection

1910.134

29 CFR Head protection

1910.135

29 CFR Foot protection

1910.136

29 CFR Electrical protective equipment

1910.137

29 CFR Hand protection

1910.138

A. 29 CFR 1910.132 General Requirements.

This section describes current OSHA standards that apply to PPE. This section
also provides a framework for determining whether the employer has complied
with those standards.

Standards specifically applicable to a condition, practice, means, method,
operation, or process shall prevail over any different general standard which
might otherwise be applicable. However, general standards apply according to
their terms to any employment and place of employment in any industry even
though specific standards are also prescribed. Initially, apply the most specific
PPE standard to the specific hazard or exposure; apply general PPE standards to
situations not specifically covered by a standard. When a specific PPE standard
does not apply to working conditions, or does not fully address a hazard, the
CSHO shall determine whether a citation under 5(a)(1), the General Duty Clause
of the OSH Act, shall be issued. The CSHO shall refer to OSHA Instruction CPL
02-00-148, OSHA Field Operations Manual (FOM), November 9, 2009. Ifa
difficult question arises, consult the Regional Administrator and the Regional
Solicitor.

This section describes the general requirements under 29 CFR 1910.132 through
29 CFR 1910.138 that apply to PPE along with hazard- and industry-specific
standards that contain PPE provisions.



Application — 29 CFR 1910.132(a) The CSHO shall cite 29 CFR
1910.132(a) when the employer fails to provide, ensure use, and maintain
protective clothing, in a sanitary and reliable condition whenever it is
necessary by reason of hazards capable of causing injury in any part of the
body.

The requirement to provide, ensure use and maintain protective

clothing e.g., flame resistant clothing in a sanitary and reliable

condition whenever it is necessary by reason of flash fires capable of
causing injury to parts of the body. CSHO shall cite 29 CFR

1910.132(a) where this requirement is not met.

Body protection is required for employees who face potential bodily injury
of any kind that cannot be eliminated through engineering, work practice
or administrative controls while performing their jobs. Exposure to
radiation, temperature extremes, hot splashes from molten metals and
other hot liquids, and hazardous chemicals are examples of workplace
hazards that could cause bodily injury. In addition, exposure to blood and
other body fluids may cause illness.

Examples of body protection include laboratory coats, coveralls, vests,
jackets, aprons, surgical gowns and full body suits (29 CFR 1910.132 (a)).

Employee-owned PPE — The CSHO shall determine that the employer is
ensuring that the PPE is adequate for the job; e.g., properly maintained
and in sanitary condition 29 CFR 1910.132(b).

Design of PPE — The CSHO shall determine that the PPE is of safe design
and construction 29 CFR 1910.132(c).

Hazard assessment and equipment selection — 29 CFR 1910.132(d).

a. The CSHO shall determine whether the employer has assessed
hazards and selected equipment for eye and face protection, head,
foot, and hand protection (29 CFR 1910.132(d)(1)). Appendix B
of Subpart I provides guidance on how to comply with this
requirement.

b. The CSHO shall not cite 29 CFR 1910.132(d) for the employer’s
failure to assess respiratory hazards and to select proper respiratory
protection. The respiratory protection standard requires the
provision of respirators suitable for the purpose intended (29 CFR
1910.134(a)(2)).

c. The CSHO shall not cite (29 CFR 1910.132(d)) for the employer’s
failure to assess electrical hazards and to select electrical protective
equipment. OSHA’s de minimis policy would allow PPE that is



appropriate for the specific parts of the body to be protected and
for the work to be performed (29 CFR 1910.335(a)(1)(i)).

The CSHO shall determine whether the employer has selected the
types of PPE that are required to protect the employee from
identified hazards. The CSHO shall cite 29 CFR 1910.132(d)(1)(i)
for the failure to select adequate PPE.

The CSHO shall cite more specific assessment and selection
provisions when applicable.

Examples:

The hazardous waste operations and emergency response standard
contains assessment and PPE selection requirements at (29 CFR
1910.120(c)(5)(i) - (iv); 29 CFR 1910.120(g)(3)(i) through (vi),
and 29 CFR 1910.120(q)(3)(iii), (iv)).

The permit-required confined space standard requires PPE when
engineering and work practice controls do not adequately protect
employees (29 CFR 1910.146(d)(iv)). The standard also requires
PPE and rescue equipment needed to conduct rescues safely (29
CFR 1910.146(k)(1)(1)).

The welding standard’s PPE selection requirement addresses
proper and suitable helmets, hand shields, and eye protection
needed for the job (29 CFR 1910.252(b)(2)(1)(A)B) and (D)).

The telecommunications standard requires PPE needed for the
work to be performed (29 CFR 1910.268(¢)).

CSHO:s shall cite (29 CFR 1910.1030(d)(3)), for provisions
requiring employers to provide PPE for occupational exposures,
and refer to CPL 02-02-069, Enforcement Procedures for the
Occupational Exposure to Bloodborne Pathogens for further
guidance regarding bloodborne exposures.

The CSHO shall determine whether the employer has
communicated selection decisions to each affected employee. Cite
29 CFR 1910.132(d)(1)(ii) if the employer has failed to inform
employees or conduct PPE demonstrations.

The CSHO shall determine whether the employer has selected PPE
that properly fits each affected employee. Cite 29 CFR
1910.132(d)(1)(iii) if the PPE selected does not properly fit.



Appendix B of Subpart I provides non-mandatory guidance for
determining and achieving the proper fit that is required under this
standard.

The CSHO shall determine whether the employers have certified in
writing that a hazard assessment has been conducted. A violation
of 29 CFR 1910.132(d)(2) should be issued if no written
certification has been performed.

Employers may rely on previously conducted, appropriate hazard
assessments even if performed by a previous employer, provided
that the job conditions and hazards have not substantially changed.
If an employer relies upon a hazard assessment that it or another
employer conducted, the certification shall contain the date the
employer determined that the prior hazard assessment was
adequate rather than the date of the actual assessment.

The CSHO shall cite the standards for the use of eye and face
protective devices, head protection, and foot protection, 29 CFR
1910.133(b), 29 CFR 1910.135(b), or 29 CFR 1910.136(b),
respectively, if the PPE provided by the employer does not meet
the ANSI standards incorporated by reference in those standards.

A citation shall not be issued for a violation of the applicable PPE
standard if the employer demonstrates that a piece of equipment is
as effective as that complying with the incorporated ANSI
standard.

Defective and damaged PPE — 29 CFR 1910.132(e).

The CSHO shall determine whether defective or damaged personal
protective equipment is being used. The CSHO shall not cite 29 CFR
1910.132(e) if, in its present condition, the PPE provides the protection it
was designed to provide.

A citation shall be issued if the employer allows the employee to use
defective or damaged PPE that the employer has provided or that the
employee already owns and volunteers to use.

PPE Training — 29 CFR 1910.132(f).

a.

The CSHO shall determine whether the employer has trained each
employee who is required to use eye and face protection, head,
foot, and hand protection on the following:

when and what PPE is necessary,



how to don, doff, adjust, and wear the PPE;
the limitations of PPE; and
the proper care, maintenance, useful life, and disposal of PPE.

The provision(s) corresponding to these elements at 29 CFR
1910.132(£)(1)(i) — (v) shall be cited if any employee required to
use eye, face, head, foot or hand protection has not been trained on
all of the element(s).

The CSHO shall determine whether each employee performs work
requiring the use of PPE can demonstrate an understanding of the
required training, and the ability to use PPE properly. Lack of an
employee’s knowledge in or use of, assigned PPE would be
indicative that the employee has not retained the requisite
understanding or skill. Cite 29 CFR 1910.132(f)(2) where the
employer fails to meet this requirement.

The CSHO shall determine whether changes in the workplace or in
the types of PPE used have made previous training obsolete. The
CSHO shall cite 29 CFR 1910.132(f)(3) with reference to the
circumstance at 29 CFR 1910.132 (£)(3)(i) if the employer has not
retrained each affected employee.

The CSHO shall determine whether the employee knows when and
what eye, face, head, foot and hand PPE is necessary, how to
properly don, doff, adjust and wear the assigned PPE, the
limitations on the assigned PPE, and the proper care, maintenance,
useful life and disposal of the assigned PPE. If each employee
required to use the assigned PPE does not know all of the above, a
citation shall be issued under 29 CFR 1910.132(f)(3)(iii) for the
failure to retrain.

A citation shall not be issued under 29 CFR 1910.132(f) if the
employer did not provide training but a previous employer has
provided training that conforms to the above elements. The CSHO
should determine if the employee has the requisite knowledge and
skill through his or her prior experience.

The CSHO shall determine whether the employer has a written
certification that each affected employee has received and
understands the required training. Cite 29 CFR 1910.132(f)(4) if
an employer cannot produce such certification.

The CSHO shall determine if the certification contains the name of
each employee trained, the dates of training, and the subject of the
certification.



i. If an employer relies upon training provided by another employer,
or the knowledge and ability gained by an employee through his or
her work experience, the written certification should contain the
date that the current employer determined that the prior training or
the employee’s knowledge was adequate, rather than the date of
the actual training,.

Employers may use any format that contains the required
information. It may be a single certification for all of its
employees, for a group of employees (based on a common task,
type of exposure, or other appropriate characteristic), or for one or
more named employees. The document need only indicate that it is
a certification of training for PPE being used by the employee. It
need not identify the specific category of PPE (e.g., eye and face
protection), type (e.g., goggles), or model of PPE covered by the
certification.

29 CFR 1910.133 Eve and face protection.

Where such protection is necessary, CSHOs shall verify whether employers
provide their affected employees with eye and face protection as required by 29
CFR 1910.132 and 29 CFR 1910.133. The employer must ensure that each
affected employee uses protective eye and face wear that fits properly and
protects against specific workplace hazards. In addition, the employer should
ensure that the protective eye and face wear is reasonably comfortable, provides
unrestricted vision and movement, is durable and clean, and provides unrestricted
functioning of any other required PPE. For additional information on eye and
face protection, see OSHA Publication 3/5/-12R-2003, Personal Protective

Equipment.

1. The standard requires that each affected employee shall use appropriate
eye or face protection when exposed to eye or face hazards from flying
particles, molten metal, liquid chemicals, acid or caustic liquids, chemical
gases or vapors, or potentially injurious light radiation (29 CFR
1910.133(a)(1)).

2. Front and side eye protection must be used when there is a hazard from
flying objects. Detachable side protectors (e.g., clip-on or slide-on
shields) meeting the pertinent requirements of this section are acceptable
(29 CFR 1910.133(a)(2)).

3. The standard requires that each affected employee who wears prescription
lenses while engaged in operations that involve eye hazards must wear eye
protection that incorporates the prescription in its design, or protection that
can be worn over the prescription lenses without disturbing the proper
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position of either the PPE or the prescription lenses (29 CFR
1910.133(a)(3)).

When employees use equipment with filter lenses, the lenses must have a
shade number appropriate for the work being performed for protection
from injurious light radiation (29 CFR 1910.133(a)(4)). See 29 CFR
1910.133, Table I-1, Filter Lenses for Protection Against Radiant Energy,
which lists the necessary shade numbers for various operations.

NOTE: When goggle and helmet lenses are worn together, the shade
value of the goggle and helmet lenses can be summed to satisfy the shade
requirements of 29 CFR 1910.133, Table I-1.

Protective eye and face devices must comply with any of the following
consensus standards (29 CFR 1910.133(b)(1)):

a. ANSI Z87.1-2003, American National Standard Practice for
Occupational and Educational Eye and Face Protection (29 CFR
1910.133(b)(1)(1)); or

b. ANSI Z87.1-1989 (R-1998), American National Standard Practice
for Occupational and Educational Eye and Face Protection (29
CFR 1910.133(b)(1)(1i)); or

C. ANSI Z87.1-1989, American National Standard Practice for
Occupational and Educational Eye and Face Protection (29 CFR
1910.133(b)(1)(iii)).

NOTE: Eye and face protective devices that the employer demonstrates
are at least as effective as devices that are constructed in accordance with

one of the above consensus standards will be deemed to be in compliance
with the requirements of this section (29 CFR 1910.133(b)(2)).

The CSHO should use OSHA Publication 3151-12R-2003, Personal
Protective Equipment, as a reference aid. The following are some
examples of eye protection:

a. Safety spectacles or glasses have safety frames constructed of
metal or plastic and impact-resistant lenses. Permanent or
detachable side protection is available on some models.

NOTE: Side protection is required when there is a hazard from
Sflying objects.
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Detachable side protectors (e.g., clip-on or slide-on side shields)
may be permitted as long as they meet the criteria specified in
ANSI 787.1-1989 (29 CFR 1910.133(a)(2)).

NOTE: Detachable side protectors meeting the criteria of ANSI
287.1-1989 (R-1998) and ANSI Z87.1-2003 are also acceptable.

Goggles are tight-fitting eye protection that completely covers the
eyes, eye sockets and the facial area immediately surrounding the
eyes. They provide protection from impact, dust and splashes.
Some goggles will fit over corrective lenses.

Face shields are transparent sheets of plastic extending from the
eyebrows to below the chin and across the entire width of the
employee’s head. Some are polarized for glare protection. Screen-
type face shields are used around molten metal operations. Face
shields protect eyes from small particles and potential splashes or
sprays of hazardous liquids but will not provide adequate
protection against impact hazards.

NOTE: Face shields shall be used only in conjunction with
spectacles or goggles, providing a higher level of protection to the
employees face and eyes. See, ANSI Z87.1-2003, American
National Standard Practice for Occupational and Educational Eye
and Face Protection.

Welding shields are constructed of vulcanized fiber or fiberglass
and can be fitted with a filtered lens. Welding shields protect eyes
from burns caused by infrared or intense radiant light; they also
protect both the eyes and face from flying sparks, metal spatter,
and slag chips produced during welding, brazing, soldering, and
cutting operations. OSHA requires filter lenses to have a shade
number appropriate to protect against harmful light radiation. For
additional information on filtered lenses, see Table I-1 at 29 CFR
1910.133.

Laser safety goggles are specialty goggles that protect against
intense concentrations of light produced by lasers. Laser safety
goggles should protect for the specific wavelength of the laser and
must be of sufficient optical density for the energy involved.
Safety goggles intended for use with laser beams must be labeled
with the laser wavelengths for which they are intended to be used,
the optical density of those wavelengths, and the visible light
transmission. The type of laser safety goggles chosen by the
employer will depend upon the equipment and operating
conditions in the workplace.

12



29 CFR 1910.134 - Respiratory protection.

CSHOs should determine if an employer has complied with the requirements in
29 CFR 1910.134. The 29 CFR 1910.134 standard applies to respirator use where
respirators are being womn to protect employees from exposure to air
contaminants above an exposure limit or are otherwise necessary to protect
employee health, and where respirators are otherwise required to be worn by the
employer, and where respirators are voluntarily worn by employees for comfort or
for other reasons. The standard requires employers to have a written respiratory
protection program that includes procedures for: respirator selection, use, fit
testing, and cleaning, maintenance and repair; training in respirator use and
respiratory hazards; medical evaluations of employees required to use respirators;
procedures for ensuring adequate breathing air; and for evaluating the respiratory
protection program’s effectiveness.

1. The requirement for employers to conduct engineering and work practice
controls appears in several substance-specific standards (e.g., the asbestos
standard at 29 CFR 1910.1001(f)). CSHOs shall cite the respirator
provisions of substance-specific Part 1910 standards when those standards
