
STATE OF HAWAI'I 
HAWAII LABOR RELATIONS BOARD 

In the Matter of 	 ) 
) 

DIRECTOR, DEPARTMENT OF LABOR ) 
AND INDUSTRIAL RELATIONS 	) 

) 
Complainant, 	) 

) 
and 	 ) 

) 
TRANE US, INC., 	 ) 

) 
Respondent. 	) 

) 
	 ) 

CASE NO. OSH 2015-8 

ORDER NO. 731 

ORDER GRANTING DIRECTOR'S 
MOTION TO CONTINUE TRIAL 

   

ORDER GRANTING DIRECTOR'S MOTION TO CONTINUE TRIAL 

By First Amended Pretrial Order, Order No. 705 filed October 14, 2015 in the 
above-captioned matter, the Hawaii Labor Relations Board (Board), at the request of the 
parties, continued the hearing on the merits previously scheduled on October 13 and 14, 
2015, to . December 21 and 22, 2015. 

On December 10, 2015, Complainant DIRECTOR, DEPARTMENT OF LABOR 
AND INDUSTRIAL RELATIONS (Director) filed Director's Motion to Continue Trial 
(Motion), requesting a continuance of the trial date(s) because the parties have entered into 
a settlement "in principle." In the declaration attached to Director's Motion, counsel for 
Director stated that he is presently preparing a written Stipulation and Settlement 
Agreement and a Stipulation to Dismiss Contested Case for review by Respondent TRANE 
US, INC. (Respondent). 

Having received no opposition to Director's Motion, and for good cause shown, the 
Board GRANTS Director's Motion and hereby continues the trial dates in this matter in 
anticipation of the Board's receipt of the settlement documents, signed by the parties, for 
the Board's review and approval. Accordingly, the trial dates of December 21 and 22, 
2015 are taken off the calendar. 
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