
RICHARD L. AHEARN 

. Arbitration & Mediation for Management & Labor 
2212 Queen Anne Avenue North, #509 

Seattle, WA 98109 
206. 7 55.0025 rich@richaheamarb.com 

ARBITRATION/MEDIATION EXPERIENCE 
Following my retirement in 2012 after a lengthy and distinguished career as Regional Director 
for the NLRB, I have continued to serve as a neutral in a wide variety of private and public sector 
disputes, both as an arbitrator and a mediator. I have been appointed to several national and 
regional permanent panels jointly selected by management and labor and have issued dozens of 
Opinions and Awards involving discipline, contract interpretation and interest arbitration, arising 
under both collective bargaining contracts and organizing agreements. I have also remained 
active in the greater labor-relations community, and continue to speak at conferences and 
meetings, primarily in the Pacific Northwest, regarding arbitration and related labor law topics. 

REPRESENTATIVE CURRENT PANELS 
• Hospital Corporation of America ( HCA) & SEIU 
• HCA & Calif. Nurses Assoc .. iNNOC 
• Alaska '.Vlarine Highway System & MERA 
• King County (Seattle) Metro & ATU. Local 587 
"' Oregon University System & SEIU 503 
• Montana Dept. of Justice/Montana Federation of Public Employees 
@ Swedish Medical Center (Seattle) & SEIU 1199 N\V 
• Oregon Health & Science University & AFSCME Local 328 
"' U\V Harborview Medical Center & SEIU 1199 NW 

ARBITRATION ROSTERS 
• American Arbitration Association 

• FMCS 

• Hawaii Labor Relations Board 

• Montana Board of Personnel Appeals 

• National Mediation Board 

• Oregon ERB 

• Washington PERC 

LEADERSHIP 

• Chair, King County (Seattle) Bar Association, Section of Labor and Employment Law 
(2102-2013) 

• Chair, 2012 Pacific Coast Labor & Employment Law Conference 

• Trustee, King County Bar Association, Section of Labor and Employment Law, 2011-2018 

• Various leadership positions on numerous NLRB committees and projects, including the 
Impact Analysis Committee and Chair of the Regional Directors' Committee. 



AWARDS 
• Presidential Rank Award from President Barack Obama, 20 l 0, based on record of outstanding 

achievement throughout career as NLRB Regional Director. 
• Vice Presidential Award, from Vice President Al Gore, 2003, conferred for innovation and efficiency 

in development of new NLRB case handling priorities and procedures. 

PROFESSIONAL MEMBERSHIPS/ ACTIVITIES 
• Fellow, The College of Labor and Employment Lawyers (The College) 
• Member, Ninth Circuit North Credentials Committee, The College 
• American Bar Association, Sections of Labor and Employment Law and Dispute Resolution 
• King County Bar Association, Sections of Labor and Employment Law and Alternative Dispute 

Resolution 
• Speaking engagements have included: ABA Annual Labor & Employment Law Conference; LERA, 

Northwest Chapter Annual Conference; Oregon Labor Law Annual Conference, SHRRM, Seattle 
University School of Law and many others. 

EDUCATION 
• Columbia University, B.A. 
• Northeastern University School of Law, J.D. 

PER DIEM 
My per diem rate of $1,800 applies both to in-person arbitration hearings, analysis of evidence, 
study time and preparation of Opinion and Award, and to mediation sessions. In-person hearings 
and mediations are ordinarily charged at a minimum of one day except in circumstances agreed 
in advance. Telephonic hearings are charged at the rate of $250/hour, to a maximum of the per 
diem rate. 

CANCELLATIONS 
Once confirmed on my schedule, matters are subject to cancellation fees. For matters cancelled 
30 days or fewer prior to the scheduled hearing, the cancellation fee is one day per scheduled day 
of hearing. Any fee will be waived if a subsequent case is scheduled on the date(s) that you vacate. 
Matters that cancel after I leave the office to travel to the hearing location may incur a fee for 
actual travel time and expenses in addition to the above cancellation fees. 

TRAVEL 
Time exceeding 3 hours one way on a day other than the scheduled arbitration or mediation may 
be charged at the rate of $150 per hour. 

MOTIONS 
I do not charge for scheduling conferences and other brief procedural proceedings. However, atters 
that involve research and/or matters that present substantive issues, however, are charged at the rate 
of $25 0/hour. 

EXPENSES 
Parties will be billed for all reasonable expenses incurred in connection with travel to the hearing, 
including airfare, mileage, meals, hotel, parking, ground transportation, etc. With respect to airfare, I 
seek the least expensive available fully refundable coach fare for reasonably convenient flights. 
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Disclosures 

Per Diem 

Hearings 

Travel 

Cancellations 

TERMS OF ENGAGEMENT 

Richard L. Ahearn 

Arbitration & Mediation 

for 

Management & Labor 

'I 

To the extent I am aware of any circumstance that might pose a 

potential conflict of interest, I have disclosed those 
circumstances to the parties in writing. In addition, I will 
provide on request any other background information a party 
believes is necessary to evaluate whether it is appropriate for 
me to serve as arbitrator in this matter. In the absence of any 
such request, I assume the parties have access to all the 
information they feel is necessary to make an informed 
decision. 

My per diem rate of $1,800 applies both to in-person 

arbitration hearings, analysis of evidence, study time and 
preparation of Opinion and Award, and to mediation sessions. 

In-person hearings and mediations are ordinarily charged at a 

minimum of one day, except in circumstances agreed to in 
advance. Telephonic hearings are charged at the rate of 
$250/hour. 

Travel time exceeding 3 hours one way on a day other than the 

scheduled arbitration or mediation may be charged at the 
rate of $150 per hour. 

Once confirmed on my schedule, matters are subject to 

cancellation fees. For matters cancelled 30 days or fewer prior 
to the scheduled hearing, the cancellation fee is one day per 
scheduled day of hearing. Any fee will be waived if a 
subsequent case is scheduled on the date(s) that you vacate. 
Matters that cancel after I leave the office to travel to the 
hearing location may incur a fee for actual travel time and 
expenses in addition to the above cancellation fees. 



Record 

Subpoenas 

Decisions 

Invoices 

Any party desiring a "record" of the hearing should make 

arrangements for a court reporter or a tape recording. I will 
take detailed notes at the hearing, and may tape record the 
proceedings. My notes and any tape are solely for the purpose 
of supplementing my recollection of the testimony at the 
hearing. Consequently, I will destroy my notes and the tape (if 
any) immediately upon issuing my decision. Because I usually 
make notes on the transcript (if any) and on the exhibits and 
briefs filed by the parties, I consider those materials to be part 
of my notes as well. 

Parties seeking the issuance of subpoenas should give notice to 

each party and provide a form of subpoena signed by an 
attorney or representative as certification that the subpoena is 
necessary and requested in good faith. Ordinarily, I will not 
sign subpoenas in blank. Any objections by other parties shall 
be served and filed in writing, prior to the scheduled hearing if 
at all possible. 

I am committed to issuing decisions at the earliest possible 

time, generally within thirty (30) days of the close of hearing 
or receipt of briefs, whichever is later. 

I will send an invoice with my Opinion and Award. A late fee may 

be added to unpaid balances. 
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