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WIOA BULLETIN NO. 04-17
DATE: January 12, 2017
TO: WIOA Partners

SUBJECT: Policy on Allowable Costs and Cost Limitations

l. PURPOSE:
To communicate allowable cost requirements and cost limitations applicable to all
entities receiving funds under Title | of WIOA from the State of Hawaii.

Il. BACKGROUND:
All entities will comply with the requirements listed below:

- 2 CFR Part 200, Uniform Administrative Requirements, Cost Principles,
and Audit Requirements for Federal Awards; Final Rule

- Title | of the Workforce Innovation and Opportunity Act (WIOA) of 2014
Sections 184,128(b)(4), 129 and 134(c)—(d)

- 20 CFR Part 683, Subpart B
Il GENERAL PRINCIPLES:

- WIOA subrecipients and subgrantees assume responsibility for
administering the WIOA funds consistent with agreements, program
objectives, regulations and policies;

- WIOA subrecipients and subgrantees will apply sound management
practices for the efficient and effective administration of the WIOA funds

awarded to their agency; and

- WIOA subrecipients and subgrantees have the responsibility for



employing staff and facilities necessary to assure proper and efficient
administration of the program.

IV. GUIDELINES:
Allowable costs must meet the following general guidelines:

The cost must be necessary and reasonable for performance of the
award;

The cost must be allocable to the award based on the relative benefits
received;

The cost must not be a general expense required to carry out the overall
responsibilities of State and local governments, non-profit or private for-
profit organizations;

The cost must be authorized under federal, State, local laws or
regulations;

The cost must conform to any limitations or exclusions;

The cost must be based on consistent and uniformly applied policies,
regulations, and procedures;

The cost must be adequately documented;

The cost must be treated consistently through the application of generally
accepted accounting principles and practices appropriate to the WIOA
program;

The cost must not be allocable to or included as a cost or used to meet
cost sharing or matching requirements of any other federally funded
program; and

The cost must not be shifted to or from another federal program to
overcome fund deficiencies or avoid restrictions imposed by law,
regulations or agreements.

V. UNIFORM GUIDANCE

Subrecipcients and subgrantees must follow the federal cost principles at 2 CFR Part
200, Subpart E and Appendices [ll through IX, including any USDOL exceptions
identified at 2 CFR Part 2900.

VL. PROGRAM LIMITATIONS
Local area subrecipients must adhere to the limitations applicable to the WIOA formula
grants as provided in the law, regulations or agreement. Certain limitations are listed



below:

VIL

a. Local Area Administration — WIOA Section 128(b)(4)(A).
b. Adult and Dislocated Workers

- Transfers between adult and dislocated worker programs — WIOA
Section 133(b)(4);

- On-the-job training — 20 CFR Part 680.700;
- Pay-for-performance contracts — WIOA Section 134(d)(1)(A)iii);
- Incumbent worker training — WIOA Section 134(d)(4)(A)(i); and

- Transitional jobs for adult and dislocated workers — WIOA Section

134(d)(5).
C. Youth
- Out-of-school youth — WIOA Section 129(a)(4);
- Work experience — WIOA Section 129(c)(1)(D); and
- Pay-for-performance contracts — WIOA Section 129(c)(4).
INQUIRIES:

Inquiries regarding this bulletin may be directed to Kim Saito, Kim.A.Saito@hawaii.gov
or (808) 586-8903.

VIIL.

REFERENCES:

e Title | of the Workforce Innovations and Opportunity Act (WIOA) of 2014

e 2 CFR Part 200, Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards, Final Rule
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