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Workforce Development Council Meeting 

Thursday, September 14, 2017 

9:30 a.m. — 12:00 p.m. 

Keelikolani Building (State Labor & Tax Building) 

830 Punchbowl Street, Room 310, Honolulu, HI 96813 

 

MINUTES 

 

Member Attendees: 

Leslie Wilkins, WDC Chairperson, and Chair, Maui County Workforce Development Board 

Alan Hayashi, WDC Vice Chair, and Owner, Consult 808 

Peter Biggs (Designee for Honolulu Mayor Kirk Caldwell) 

George Costa (Designee for Kauai Mayor Bernard Carvalho) 

Leonard Hoshijo (Designee for Linda Chu Takayama, Director, DLIR) 

Neil Gyotoku (Designee for Hawaii Mayor Harry Kim) 

Brian Nagami (Designee for Maui Mayor Alan Arakawa) 

David DeLuz, Jr., Chair, Hawaii County Workforce Development Board 

Jason Chang (Designee for James Tollefson, Chair, Oahu Workforce Development Board) 

Bernadette Howard & Scott Murakami (Designees for David Lassner, President, UH) 

Glen Kaneshige, President, Nordic PCL Construction, Inc. 

Yang-Seon Kim (Designee for Luis Salaveria, Director, DBEDT) 

Sean Knox, President, Hawaii Employment Services 

Gladys Quinto Marrone, CEO, Building Industry Association of Hawaii 

Shannon Okinaka, Executive Vice President & CFO, Hawaiian Airlines 

Edward Richardson, Major General (Retired), Owner, Edward V. Richardson, LLC 

Charles Shima, Training Coordinator, Plumbers Union Local 675 

Dwight Takamine, Legislative Director, ILWU Local 142 

Brian Tatsumura, Principal Consultant, Briant808 LLC 

Sunshine Topping, Vice President of Human Resources, Hawaiian Telcom 

John Vannatta (Designee for Christina Kishimoto, Superintendent, DOE) 

Winona Whitman, Employment & Training Director, Alu Like, Inc. 

 

Members Absent: 

Glenn Alcalde, Training Coordinator, Hawaii Carpenters Apprenticeship and Training Fund 

Evelyn Barfield, Human Resources Business Partner, Hunt Companies 

Pankaj Bhanot, Director, DHS 

Senator Gil Keith-Agaran, State Senate 

Representative Mark Nakashima, State House of Representatives 

Ian Kitajima, Director of Corporate Development, Oceanit 

Connie Mitchell, Executive Director, Institute for Human Services 

Sheryl Nojima, President of Gray, Hong, Nojima, and Associates 

Barry Taniguchi, Chairman & CFO, KTA Super Stores 

Marian Tsuji, President & CEO, Lanakila Pacific 
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Beth Whitehead, Executive Vice President, CAO, American Savings Bank 

Elaine Young, (Designee for Linda Chu Takayama, DLIR/Wagner Peyser) 

 

Guests: 

Doris Dvonch, Deputy Attorney General 

Steve Auerbach, University of Hawaii/PCATT 

Jodi Ito, University of Hawaii 

Alison Lum, Oahu Workforce Development Board 

Susan Foard, Department of Human Services, Division of Vocational Rehabilitation 

Yvette Gibson, Hawaii Pacific Health 

Rolanse Crisafulli, City & County of Honolulu, Oahu American Job Center 

Suzanne Skjold, Hawaii Literacy, Inc. 

Jennifer Sabas, Cyber Hawaii 

Brian Lee, Oahu Workforce Development Board Member/International Brotherhood of Electrical Workers 

Arthur Barba, Unemployment Insurance Division, DLIR 

Jason Ito, Director, Administration & Planning Kyo-Ya Management Company 

Aadel Khandaker, Civil Rights and Equal Opportunity Officer, DLIR 

Jenny Tanaka, Hawaii Gas Co. 

 

Staff: 

Allicyn Tasaka, Executive Director 

Jeanne Ohta, Assistant to the Executive Director 

Kim Saito, Accountant Supervisor 

Lina Rivera, Accountant III 

Reed Fujimoto, Accountant IV 

Doreen Miyaki, WIOA Specialist 

Jayson Muraki, Workforce Information & Data Coordinator 

Jan Kusakabe, Office Manager 

 

I. Call to Order 

Chair Leslie Wilkins called the meeting to order at 9:31 a.m. and declared that quorum was achieved. 

She asked those present to introduce themselves and then thanked Sunshine Topping for adding time 

frames to the agenda. 

 

II. Approval of Minutes 

Sunshine Topping moved to adopt the minutes of the June 28, 2017 WDC meeting as distributed. Sean 

Knox seconded the motion. The motion was adopted with 20 aye votes, no abstentions, and none voting 

no. (21 voting members present). 

 

Chair Leslie Wilkins gave instructions on how the Executive Session minutes would be approved. 

Sunshine Topping moved to adopt the Executive Session minutes of August 10, 2017 as distributed. 

Alan Hayashi seconded the motion. The motion was adopted with 20 aye votes, no abstentions, and 

none voting no. (21 voting members present). 

 

III. Presentations 

A. Bernadette Howard, State Director, University of Hawaii, Office of Career and Technical 

Education gave an overview of the Draft Statewide Career Pathway System. The slides and 

narrative of her presentation will be available later. (Power point presentation and narrative can 

be found on the WDC webpagehttp://labor.hawaii.gov/wdc/meeting-docs/.)  The presentation 

explained the system and what is required by WIOA to be included in a career pathway system. 
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The Career Pathway System is a combination of rigorous and high-quality education, training 

and other services (housing, mental health, etc.) that are student-focused. It was also required to 

demonstrate collaboration across agencies, across the state. The effort started in July of 2014. 

The initial group was too large, so one key player from each partner was chosen to make a team 

of 9; and who then met monthly. The final draft was completed in July 2017. 

 

The work was not limited to WIOA. The Elementary and Secondary Education Act funds 

students in grades K-12; the funds from Carl D. Perkins Act serve ninth grade through 

community college; WIOA funds everyone else.  

 

Bernadette referred to the Hawaii Career Pathway System, which shows points where potential 

participants apply to a WIOA partner; the partner determines eligibility; and then refers the 

participant to training or employment. The goal for all three laws is for the participant to earn a 

degree or certificate. The laws also require access, equity and opportunity for all students to have 

a work-based learning opportunity. 

 

In the future, all partners in the system must be adaptable and flexible; and the client must be the 

focus. This system will require changes from time to time, there must be accountability and 

responsibility. Research shows that people drop out during transition points, making these 

transitions especially important. Everyone involved in providing services will need to be trained. 

The needed professional development will be provided and presentations will be made on the 

neighbor islands. 

 

Employer engagement is required by all three laws. Sector strategy groups have already started 

to engage different business sectors. To sustain this system, the core and mandatory partner 

committee members along with the county stakeholders, will meet quarterly. Each partner will 

take responsibility for their area and a report will be made to the Sector and Strategies and 

Career Pathways Committee who will then report to the full WDC board.  

 

What is the involvement of the DOE? The Every Student Succeeds Act (ESSA) is the K-12 

program and is run by the Board of Education. The committee includes Suzanne Mulcahy, 

Assistant Superintendent and Dan Miyamoto to provide input on DOE programs. John Vannatta 

and Debbie Miyao represent the DOE, Adult Education. It was explained that the concern is 

about the ability to qualify for cyber security careers, students should be engaged at an early age, 

in the K-12 level so they know the importance of making the right choices which may affect 

their ability to qualify for certain jobs. The DOE has Connect to Career (C2C) for career 

exploration in middle school. 

 

Chair Wilkins expressed the Council’s support and endorsement of the Career Pathway System. 

 

B. Chair, Leslie Wilkins announced that Dennis Gibson, Chair of Cyber Hawaii, was unable to 

attend the meeting and sent Steve Auerbach, Jodi Ito, and Jennifer Sabas in his place to give a 

presentation on cyber security. (Power point presentation is posted on the WDC webpage: 

http://labor.hawaii.gov/wdc/meeting-docs/.) 

 

Jennifer Sabas explained that Cyber Hawaii was formed in June of 2017 and is part of the 

national network Cyber USA. The organization was formed to provide a focus on providing 

cyber security in communities. The goal is to start with the private sector. The largest IT 

providers in Hawaii were recruited to provide buy-in and leadership. Their target is mid-sized 

businesses and organizations who do not have the necessary resources such as chief information 

and security officers. There are three key missions within Cyber Hawaii: Education and 
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Workforce Development, Threat Litigation and Information Sharing, and Innovation and 

Economic Development. 

 

Steve Auerbach explained that his overview would consist of: the components of Education and 

Workforce Development, a landscape assessment, how students are being prepared, what is 

being done on clearances, and future collaboration with the Council. 

 

Within the Education and Workforce Development Committee of Cyber Hawaii there are three 

tenets: 1) promoting a deeper awareness and understanding of cyber security, cyber hygiene, risk 

vulnerabilities, the technical aspects 2) the educational opportunities, starting at third and fourth 

grades, and teacher professional development 3) how to ensure job readiness, the professional 

and soft skills needed. 

 

Jodi Ito, Chief Information Security Officer for UH, explained there is a gap between the number 

of students graduating and the demand of the workforce. The University of Hawaii (UH) has a 

tool for the students to show them which skills are in high demand, salary, and other labor 

market information. She referenced the UH Hawaii Cybersecurity Workforce Initiative pamphlet 

which defines what cyber security is, the issues, and the career pathway to obtain a degree in this 

field. The UH is working with various employers to determine the skills students need. Soft 

skills and the hands-on skills were identified. 

 

Steve Auerbach explained that Cyber Hawaii is already working with high schools and some of 

those schools are already teaching cyber security classes; and asking the UH if students earning a 

B or better in those classes may qualify for UH credit. For the high schools that don’t have these 

classes, they are working to develop teachers. There is a potential for graduates enrolling in UH 

to have 30 college computer science credits. Cyber Hawaii also maps the different programs 

throughout the community colleges to accelerate the student’s pathway, so they know which 

courses are needed for a cyber security career and get them out into the workforce faster.  

 

For the past 3 years, the National Security Administration has funded Gen Cyber classes during 

the summer for K-12 students. There have been 11 camps with 390 students and 550 teachers. 

Part of the curriculum is teaching students what is needed for a security clearance: watching 

what you post on social media sites, illegal downloading, understanding your credit score, etc., 

as it may impact their future. 

 

What are some of the areas where Cyber Hawaii and WDC can collaborate? 1) Understanding 

and awareness of the status of cyber security 2) internship and apprenticeship opportunities 3) 

engaging veterans who are retiring from the military in these careers 4) participation on a 

voluntary basis from WDC on the Gen Cyber and other programs. 

 

Steve Auerbach asked Chair Wilkins if she or the board had any further ideas about security 

clearance. Chair Wilkins replied that board members have heard directly from employers that 

employability skills (soft skills) need to be taught in college. She also explained that because of 

the high cost of housing in Hawaii, our applicants are not getting clearances due to the high debt 

rate. The Council will collaborate on adding a curriculum component, teacher professional 

development, and parent awareness on the issue of the components of security clearances.  

 

A member asked for the power point presentation to be sent to all members. Another member 

asked that employers and legislators be made aware that these types of positions need funding as 

normally they don’t appear as budget priorities. Only after a cyber-attack does an employer 

realize the importance of the position. Cyber Hawaii has partnered with the Chamber of 
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Commerce to work on this issue. Cyber Hawaii offered to work with employers to increase their 

awareness of cyber security positions. Vice Chair, Alan Hayashi clarified that all the military 

work with apprenticeship programs and this information on cyber security may be a way to deter 

students from drug use. General Richardson asked Cyber Hawaii to contact him as he is currently 

working on these types of issues with the Military and Veteran’s Affairs Committee. 

 

Kick-off for Future Focus is October 4, 2017. Key note speaker is Lt. General Paul Nakasone, 

head of the U.S. Army Cyber Command.  

 

IV. New Business 

A. WDC Chair Updates Relating to Board Governance for the Period of June to September 2017. 

1. Chair Leslie Wilkins asked Susan Foard to convey the Council’s congratulations to Albert 

Perez, Administrator of DHS, Division of Vocational Rehabilitation, on his retirement and to 

also convey the Council’s gratitude for his years of service and best wishes for a wonderful 

retirement. She welcomed Dwight Takamine to the WDC representing the ILWU, taking the 

seat previously held by Joanne Kealoha who retired. She also congratulated Sean Knox who 

will serve on the Career and Technical Education Advisory Committee. Winona Whitman 

will serve as Vice Chair of the Youth Services Committee with Chair Ian Kitajima. Glen 

Kaneshige will serve as Co-Chair with Barry Taniguchi on the Employment Engagement 

Committee. Jim Tollefson will serve as Vice Chair of the Military and Veteran’s Affairs 

Committee with Chair General Richardson. The Chair position for the Performance Measures 

and Accountability Committee is still vacant and will hopefully be filled by the next board 

meeting. 

 

2.   Chair Wilkins thanked Deputy Attorney General Doris Dvonch on her hard work to the 

revisions to the WDC bylaws and thanked the Executive Committee for their work. Bylaws 

are a dynamic document and may be amended at any time and should be revisited often. The 

overriding, guiding regulatory authorities are the Federal and State laws. The bylaws are a 

guiding document. The Executive Committee has recommended approving the new bylaws. 

 

Sean Knox moved to adopt the bylaws as circulated and recommended for adoption by the 

Executive Committee. Sunshine Topping seconded the motion. Chair Wilkins opened the 

floor for discussion. The following questions were brought forward during the discussion: 

a) who obligates the contractual obligations of this Council? 

b) referring to page 4, section 5.a., the previous bylaws referenced the federal law; how do 

we know which representatives from the private sector are required for board compliance 

with the federal law? 

c) The new draft bylaws allow the Board Chair to call a special meeting rather than having 5 

members of the council make a request to the Chair. The concern is the lack of balance of 

accountability when members request a meeting. 

 

Chair Wilkins explained that the motion is to adopt the document as circulated. Procedurally, 

there are options available: if a member is prepared with the amending language to the 

section, they may propose the amendment. Board members may vote on the entire document 

as amended; if it prevails, the document will be adopted as amended. If the member does not 

have the correct language to the specific section and that it complies with Federal and State 

laws, members can defer that comment for a later bylaw revision as members may address 

the bylaws at every meeting, as needed.  

 

Deputy Attorney General, Doris Dvonch was asked to respond to the three questions: 
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a) Do these bylaws address our contractual authority to enter contracts? The purpose of the 

bylaws is for general guidance for internal governance of this body. The bylaws are not to be 

redundant with state and federal laws and the contractual authority is stated in HRS Chapter 

202-3, subsection F, “The Council may administer funds allocated for its work and may 

accept, disburse, and allocate funds.” She didn’t feel this would be relevant to the internal 

guidance for this body and the bylaws are specifically for basic questions about membership, 

meeting attendance, voting, etc. Concern was expressed that members from the private sector 

are not familiar with state acronyms and statutes and it is unfair to expect them to 

educationally vote on these items unless they are referenced or footnoted. Chair Wilkins 

agreed that it is a good idea to have an attached document or a footnoted document; and to 

add to the agenda on a recurring basis more education and training on the authority. She 

added that there is a board orientation process for new members which addresses the need of 

understanding role of the Council. 

b) Regarding the second question, the reference to the Sunshine Law was moved to Article 4, 

Section 1.a.; 

c) Striking the 5-member requirement to call a meeting: the requirement was removed to 

avoid liability under the Sunshine Law. The law states that interactions with 2 or more 

members outside of a noticed meeting is not permitted. To have the requirement that 5 

members are needed to call a meeting indicates that 2 or more members have already spoken 

outside of a noticed meeting. Is there a process for a member or members to inquire for a 

special meeting or is it implied? Doris Dvonch agreed that it is implied. Chair Wilkins stated 

as an acting policy, if any important concerns or issues arise between the regular quarterly 

meetings, it is the responsibility of board members to bring them to the Executive Director’s 

attention and she will bring the concern to her. If Chair Wilkins is deemed unresponsive to 

the urgency of a need to a special meeting or if it involves her, then the protocol would be to 

go to the Council, then the Director and then the Governor. Another question related to the 

quarterly meetings which do not appear in Article 4. Chair Wilkins answered that it has been 

a previously agreed policy that the Council meets on a quarterly basis; which is calendared a 

year in advance.  

 

Another member acknowledged that the board orientation was very informative and agreed it 

would help the members of the Council to give them a better understanding of their roles and 

responsibilities and the technical aspects of WIOA. Having the orientation session in a small 

group was helpful. 

 

If members have questions regarding the citations in the bylaws, they may email Deputy 

Attorney General Doris Dvonch or Executive Director Allicyn Tasaka and they will respond. 

 

With no additional comments, discussion or amendments to be offered, Chair Wilkins called 

for the vote on the motion. The motion was adopted with 21 aye votes, no abstentions, and 

none voting no. (21 voting members present). 

 

3.   Finance Committee Report 

Shannon Okinaka referred to the report in the board meeting packet. She highlighted parts of 

the report. The report shows the funds that were available as of July 1, 2016; funds remaining 

as of June 30, 2017 and the percentage of funds that were expended. She expressed her 

concern about how much money is being carried over from the previous year and that funds 

are not being expended in the current fiscal year. Another concern is the decrease in the 

participant levels. The Council needs to find better ways to support the counties to make sure 

they’re successful and expending their funds. 
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She then turned to the State general funds available to the Council, $462,000. The funds have 

been allocated to the following projects: The Industry-led Sector Partnership funds which 

will be allocated to the counties; the Employer Engagement Committee projects; and funds 

that have been set aside for board training and statewide WIOA training. When combining 

the State general funds and the federal WIOA Reemployment/Integration grant funds, there 

are substantial funds for technology. 

 

George Costa referred to the report covering the counties in the board meeting packet. It 

showed the local area/counties available funds, expenses, available balance, percent 

expended and number of participants in each program. 

The counties are urged to use their funds early on and not to let them sit. He suggested the 

counties submit a variance report to the State to explain why their participant levels are so 

low.  

 

a) Dislocated Worker Program: He commented that the total percent expended should 

be a lot higher than shown. 

b) Youth Program: Overall, the Youth program is also low. Kauai is far behind in the 

expenditure of its fund as they don’t have a youth program and is working diligently 

to fix it. 

c) Local Administrative Cost: is being expended. 

 

A member commented that something is flawed when the counties are able to expend 

their administrative cost but are unable to deliver their programs. There is something 

wrong in the process when the only successful spending is on administration. Chair 

Wilkins agreed and added that the local workforce development boards are asking hard 

questions of their service providers because of these results. She pointed out that the 

administrative costs are capped. WDC staff explained that administrative funds that go to 

the counties are capped at 10% of program funds, and the only way it could be higher is 

if the counties provide the additional funds. Chair Wilkins pointed to the number served 

verses the amount expended for Maui. Their service provider feels the numbers reflected 

on this report are not accurate. The closure of HC&S and Makena Beach Resort resulted 

in State funding which they had a shorter time-period to spend it. Another member 

commented that the results may not be due to inefficiencies but may be due to how the 

numbers are reported. Chair Wilkins agreed and added that the Council needs to learn 

how to use this tool to determine whether the service providers are meeting the needs of 

the community. Another member asked if there is a better way to plan to use the 

resources to serve the long-term unemployed and underemployed as participant numbers 

doesn’t match what is happening in the economy. 

 

V. Executive Director’s Report 

Executive Director Allicyn Tasaka submitted a written report. The staff has been conducting Board 

Orientation sessions and have focused on the private sector members. More orientations will be held in 

October. There will be plans to conduct sessions on the neighbor islands as well. The local boards were 

asked to provide their reports to the Council in a new format with specific questions. This will hopefully 

give the board members a better understanding of what is going on in each of the local areas. 

 

She provided a brief overview of the Statewide Federal Monitoring during August 2017. The federal 

monitors were impressed by the American Job Center on Dillingham Boulevard -  it was welcoming, 

well lit, with proper signage, etc. The team felt that the other American Job Centers on the neighbor 

islands were not as welcoming and staffing by the local service providers is inadequate. The monitors 

acknowledge the improvement in technical assistance provided to the local areas but encouraged WDC 
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staff to spend more time on on-site monitoring. There were also issues with the lack of Eligible Training 

Providers and service providers in the local areas. WDC staff will have an exit briefing on Friday, 

September 15 and a final report will be sent to WDC by October 30, 2017. That report will be shared at 

the next meeting. Chair Wilkins commented that she met with the monitoring team on two different 

occasions and acknowledged that they truly appreciated the WDC staff’s efforts. A board member asked 

the county boards if they felt the comments were accurate and if so are they able to act on the 

recommendations. Chair Wilkins asked that their answers be included with their county reports later in 

the agenda. 

 

A team of nine people from Hawaii attended the National Business Engagement and Rapid Response 

Summit in Boston. A representative from each of the counties attended, including an employee of Kauai 

Alu Like. Massachusetts is known as the model team for Business Engagement and Rapid Response. 

Hopefully the Local Boards can implement a similar structure in their AJCs.  

 

Rapid Response is underway for Shorebird Restaurant, Kmart stores on Oahu, Kona and Kauai and 

Sarento’s Restaurant. (Maui’s Kmart store closed in August.) A member asked if most of those workers 

were part-time and if they want to remain as part-time employees. Chair Wilkins responded that the 

service providers would be able to answer that question. 

 

A member asked if the Massachusetts model is run by the local board. Executive Director Allicyn 

Tasaka responded that it is in their Executive Office of Labor and Workforce Development, Department 

of Career Services. 

 

VI. Reports Related to WIOA 

A. County Workforce Development Boards (WDBs) 

David De Luz Jr., reported for Hawaii County: Michelle Arima reported from the Rapid 

Response Summit on the Google model. The Google model employs people on the lower wage 

scale, Google deposits money into a personal account. When the employees leave, they have 

these funds to continue their education, career laddering, etc., however they are unable to return 

to Google for employment. Google can attract this group of people who may not necessarily 

consider a job or long-term career with the company. Would this concept work in the service 

industry? He will work with staff on generating reports on HireNet. The need of a central intake 

system was brought up in a meeting with Hawaii County WDB and the need for additional data. 

The lack of money is creating challenges with getting the AJC’s in compliance under WIOA. 

They are currently in the process of reviewing the RFPs. 

 

George Costa reported for Kauai: The meeting with the Federal Monitoring Team went well.  He 

provided the team with a PowerPoint presentation about the geographic location of the 

population centers in relation to the business district and the challenges of getting commerce to 

and from the island. He also pointed out that the average hourly wage that is required for self-

sufficiency is $29 per hour. Hence, many Kauai residents have 2 to 3 jobs. He also presented 

them with an analysis of their allocation and used the Adult Program as an example: of the 

$103,000 program funds, after all the expenses, deductions, provider costs, etc. are taken out 

they are left with approximately $50,000. They are working towards making their AJC 

compliant. The goal is to have policies and procedures in place before Mayor Carvalho’s term 

ends in the next year. Kauai’s board members are 75% brand new and met with the federal team. 

 

Chair Leslie Wilkins reported for Maui: Brian Nagami submitted a written report. She thanked 

the staff for putting together the template for the WDB report so that all the local boards may 

report on the same deliverables. There was no response to their RFP for One Stop Operator. 

Maui WDB named the County of Maui as the One Stop Operator. The MWDB enjoyed the visit 
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from the Federal Monitoring Team as it was an educational process, and a coalescing 

opportunity to become a high performing AJC. There will be a new location for the AJC and 

their partners are committed to being in the AJC. Maui’s Sector Partnership is healthcare; the 

private sector committee continues to meet. A challenge for the health care sector is making the 

public aware that although Kaiser took over the management of the Maui Memorial Hospital it 

still serves all, not just Kaiser members. 

 

Alison Lum reported for Oahu: Success stories were submitted as a supplement to their report. 

These participants volunteered to be interviewed by the Federal Monitoring Team. WIOA is only 

one funding source used to serve its clients at the AJC. There are 19 funding streams for this 

AJC and it is still not enough, so their approach is to blend funds to serve more people. As the 

unemployment rate goes down so will the funding.  

 

A member brought up that all four counties raised the issue of not having enough funding to 

support their client’s needs. Except for Oahu, all other counties have maximized their 

Administrative budget. Chair Wilkins stated the 10% cap for administration is federally 

mandated and the core partners will need to meet and share and leverage each other’s budgets to 

provide services for clients and to have comprehensive AJCs. 

 

B. WIOA Core Partner Updates 

John Vannatta reported that he has been in touch with the new superintendent’s office on the 

needs for WIOA. A meeting was held between Rodney Luke, his direct supervisor, who is the 

Complex Area Superintendent, and the new DOE Superintendent, Dr. Christina Kishimoto. 

WIOA is on that agenda. John will schedule a meeting with her to update her on the 

infrastructure funding agreement within the counties. The two adult education schools, 

McKinley and Waipahu completed the RFP process and will be the Title II providers. There is 

no infrastructure for the DOE to move federal funds that are received through Title II to the 

counties. He will be working on a solution with their Attorney General’s office. He attended the 

meeting with the Federal Monitoring Team, and thanked Rolanse Crisafulli and the staff at 

Oahu’s AJC for doing a great job with the Team. 

 

Scott Murakami did not have a report. 

 

Susan Foard reported on the Division of Vocational Rehabilitation. DHS is currently recruiting 

for the Administrator’s position due to Albert Perez’s retirement. The closing date for applicants 

is September 22, 2017. DVR will be entering into an active and statewide order of selection; 

which means they have funds to serve their current clients only and not new ones. One of the 

main reasons for the limited funding is because of WIOA requirements that 15% of funds must 

be allocated to youth for pre-employment training services. DVR previously spent $100,000 on 

those services, but now must allocate $2,000,000. The department is working with the State 

Rehabilitation Council to reallocate funds. Last year DHS Director, Pankaj Bhanot, started the 

“Ohana” initiative. In this program, the department works across divisions to serve their clients. 

Nationwide, it is known as the Two Generation program. Hawaii is the only state that will take 

the program statewide for three generations (grandparents, parents, child). Catherine Scardino 

has stepped down as designee of Director Pankaj Bhanot, he will appoint the DVR Administrator 

as his designee.  

 

There was no report for Wagner-Peyser as both Elaine Young and Carol Kanayama were absent 

from the meeting. 
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C. Board Committee Reports 

Scott Murakami reported as Chair for the Data Management & Technology Committee. Core 

Partners have agreed on a single sign-on system and have completed the data logic and a rough 

draft of scope of services. The next step is to draft a Request for Proposal (RFP). The Core 

Partners have until the end of the week to submit any changes on the data logic. He said he 

would consider the employer-side needs. Regarding the order of selection by DVR he noted that 

some of the funding for training of the adults should have been covered by the Adult and 

Dislocated Workers program. He is hoping that this system would help determine which 

participants would qualify for more than one program. Wagner-Peyser will also be integrated. 

 

Glen Kaneshige, Co-Chair of the Employer Engagement Committee did not have a report. 

 

General Richardson, Chair of the Military and Veteran’s Affairs Committee reported the next 

meeting will be September 20, 2017 and the U.S. DOL Administrator for Region 6 will be 

attending. Meetings were held with the military transition managers and for their input on how 

the system is currently working. He spoke with the major commanders from the different 

services to get their support. The military brings many different skills to the workforce: cyber 

security, aviation, aircraft and vehicle maintenance, ship building. They plan to develop a 

military job skills list vs. a civilian job skills list to help employers identify who from the 

military qualifies for employment. He is working with Scott Murakami to develop a process to 

help the military to get skills/training they need. In the military workforce, some spouses are 

school teachers, nurses, EMT experts, and bus drivers; however, when they move to Hawaii they 

need to be certified and the process to do this is challenging. Military applicants also bring 

security clearances with them, which can be very expensive to obtain. Transitioning military can 

enroll in paid apprenticeship programs for 6 months when being discharged from the military.  

 

Sunshine Topping, Chair of the Sector Strategies and Career Pathways Committee reported that 

the focus of their meeting was Bernadette Howard’s presentation on the Statewide Career 

Pathways System. Pono Chong’s replacement at the Chamber of Commerce is unknown at this 

time. The next sector partnership meeting for the Engineering Industry is October 27. The next 

committee meeting will be held in November. 

 

Winona Whitman, Vice Chair of the Youth Services Committee reported their first meeting was 

held on September 6. The goal is to provide policy and direction of youth services. No date has 

been set yet for the next meeting and they hope to get more council members involved. 

 

VII. Announcements 

Chair Wilkins congratulated Deputy Attorney General Doris Dvonch on her pregnancy and depending 

upon when the baby is born, she may not be at the next meeting. 

 

A member asked about the protocol for the appointment of a new Senate representative to the Council. 

Chair Wilkins replied they have contacted Senate President Kouchi. 

 

Winona Whitman thanked the WDC Staff for providing the overview of the youth and other services 

available at the AJC; and for providing them with current reports which were very helpful. 

 

Scott Murakami reminded the Council that Sector Strategies is an economic development initiative. He 

suggestion that all involved and especially the neighbor islands, that addressing it as an educational 

program, it comes across as only a workforce initiative; but the real opportunity is to emphasize the 

involvement of employers and the economic development aspects of the initiative and policy 

development. 
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Chair Wilkins reminded that on October 4-5, 2017, Cyber Hawaii’s Future Focus Conference will be 

held at the Hawaii Convention Center. She asked Executive Director Allicyn Tasaka to distribute the 

registration link to everyone. 

 

VIII. Adjournment 

Chair Wilkins adjourned the meeting at 12:25 p.m. 




