U.S. Department of Labor Employment and Training Administration

Region 6 San Francisco
90 7™ Street, Suite 17300
San Francisco, CA 94103

MAY 3 1 2018

Leonard Hoshijo, Director

Hawaii Department of Labor and Industrial Relations
830 Punchbowl Street, Room 321

Honolulu, Hawaii 96813

Dear Mr. Hoshijo,

This letter finalizes the agreed-upon Program Year (PY) 2018 and PY 2019 Workforce
Innovation and Opportunity Act (WIOA) and Wagner-Peyser (WP) performance targets.
Following a review of the statistical adjustment model predicted outcomes, data supporting the
proposed performance targets, and subsequent discussions with State staffs, we are confirming
the final performance targets as follows:

PY 2018  PY 2019

WIOA Adult

Employment 2™ quarter after exit 68.6% 69.6%
Employment 4* quarter after exit 63.9% 64.9%
Median earnings 2™ quarter after exit $5,250 $5,350
Credential attainment rate 51.0% 52.0%
WIOA Dislocated Worker

Employment 2™ quarter after exit 74.0% 75.0%
Employment 4™ quarter after exit 70.4% 71.4%
Median earnings 2™ quarter after exit $7,000 $7,300
Credential attainment rate 66.5% 67.0%
WIOA Youth

Education, training, or employment 2™ quarter after exit 59.0% 60.0%
Education, training, or employment 4% quarter after exit 55.9% 56.4%
Credential attainment rate 61.1% 62.1%

Wagner-Peyser Employment Service

Employment 2™ quarter after exit 59.7% 61.0%
Employment 4® quarter after exit 58.0% 59.0%
Median earnings 2™ quarter after exit $5,100 $5,200




Please ensure that the final levels noted above are entered into the State Plan Portal
(https://rsa.ed.gov/) by no later than June 30, 2018 to modify your Unified PY 2016 — PY 2019
WIOA/WP State Plan. We appreciate the thorough and comprehensive discussions with your
staff, and agreement on the PY 2018 and PY 2019 performance targets.

If you have any questions, please contact Karen Connor at (415) 625-7962 or

connor.karen@dol.gov.

Sincerely,

ihn R. Bailey

Acting Regional Administrator

cc: Allicyn Tasaka, Executive Director, Workforce Development Council
Elaine Young, Administrator, Workforce Development Division




